
PSS Volunteer Facilitator Process

Initially 
assessed as 

suitable

No

 Volunteer is informed
 Identify with volunteer other 

positions that they may be suitable 
for i.e., steering committee, child 
minding, office work, special 
events/ projects, research, etc.

Other suitable 
positions 
identified

End

No

Yes

 Volunteer is informed
 Volunteer is invited for interview
 Check volunteer’s references.

Assessed as 
suitable

Yes

No

Volunteer is invited to attend Initial 
Training

Assessed 
as 

suitable

Yes

No

Volunteer is required for Criminal 
Records Check

Assessed 
as 

suitable

No

Yes

 Volunteer signs Volunteer 
Agreement

 Volunteer  attends PSC orientation 
 Volunteer facilitates assigned Circle

Volunteer attends 
professional development 
i.e., facilitator’s meeting, 
steering committee, 
regional workshop

Annual facilitator 
evaluation

 Volunteer is informed
 Details passed on  to 

Staff for specific work 
assignment.

Volunteer activity 
undertaken

Support & review of 
activities conducted 
throughout timeline 

Yes

Volunteer completes 
application form

PSS Program Director/Coordinator 
assesses application form (i.e., 
available position in Circle, time 
availability, required minimum 
commitment, etc.)


